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CHS Alliance Organisational structure
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CHS Alliance membership
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CHS Alliance membership @ CHSAlliance

e The CHS Alliance counts 180 members, of whom 156 are organisation full members, 20
associates and four global networks. Of these 180 entities, 61 % are international non-
government organisations (NGOs), 35 % are national NGOs, and 4 % are donor governments.
As of mid-September 2017

e The four global networks members represent 82 affiliates.

Global network

4 Government donor

153% 3.33%
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CHS Alliance strategy 2018 - 2021

PUTTING PEOPLE AT THE CENTRE. BUILDING A CULTURE QF QUALITY AND ACCOUNTABILITY
THIS IS OUR THEDRY OF CHANGE
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